
 
 

ST.	THOMAS	UNIVERSITY	HARASSMENT	AND	DISCRIMINATION		
POLICY	COMPLAINT	PROCEDURE	FLOWCHART	

	

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Investigation	

Contact	the	Harassment	and	Discrimination	Policy	Administrator	
(HDPA)	at	harassmentinquiry@stu.ca	or	(506)	452-9114.	

Receive	support	and	information	on	options	for	next	steps.	HDPA	
will	advise	the	complainant	of	relevant	support	services	and	
potential	routes	for	the	complaint.		The	HDPA,	in	consultation	

with	the	complainant,	will	decide	on	a	path	forward.	

When	the	
complaint,	taken	at	
face	value,	may	
constitute	a	

violation	of	this	
policy.	

	

When	the	complaint,	
taken	at	face	value,	
may	constitute	a	

violation	of	another	
policy.	

If	both	the	
complainant	and	

respondent	agree	to	
participate.	

When	the	complaint,	
taken	at	face	value,	
does	not	constitute	a	
violation	of	this	policy.	

Referral	to		
appropriate	policy		

Informal	resolution		
and/or	mediation	

Dismissal	of	complaint;	
referral	to	HR	Director	
for	possible	options	to	
address	concerns	

Determination	

Remedial	or		
disciplinary	action

  
 

COMPLAINT	PATHWAYS	
Investigation 

Is	the	Respondent	an	EMPLOYEE	or	a	STUDENT?	

Use	the	Harassment	
and	Discrimination	

Policy	

Use	the	Non-academic	
Misconduct	Policy	

Both	the	complainant	and	respondent	will	receive	the	investigation	report	at	approximately	the	same	
time.		If	necessary,	non-punitive	interim	measures	may	be	put	in	place	for	the	duration	of	the	
investigation.	

Discipline	and/or	remedial	action	will	be	appropriate	to	the	offense	and	relevant	circumstances	of	the	
case,	and	may	include	but	is	not	limited	to	coaching,	verbal	or	written	warnings,	final	
warnings/suspension,	or	termination.	

The	Respondent		
is	an	EMPLOYEE	

The	Respondent		
is	a	STUDENT	


